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Deborah Horan was elected to a second term as president of the Montgomery County Commission

for Women on June 28, 2006. She was first appointed to the Commission in 2001 and has made

enormous contributions to this organization. Ms. Horan has more than 20 years of political and

public policy experience, with an emphasis on issues affecting women and children. She has a

master’s degree in Social Work and currently works for Kensington Wheaton Youth Services, a

program of the Mental Health Association. Ms. Horan also has a private psychotherapy practice in

Bethesda.
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It has been an honor and a privilege to serve as President of the

Commission during this time.  This year, the Commissioners have

volunteered their time and expertise addressing pressing issues of

importance to women in Montgomery County.  The Commission

has spearheaded an effort to address workplace discrimination too

frequently encountered by an increasingly large segment of the

county’s population – immigrant women.  It has scoured through

volumes of information to gather and analyze data for a forthcom-

ing report on the status of women in Montgomery County.  It has

also been in the forefront of efforts to address critical legislative

issues that directly impact women’s lives.

Our Commissioners reflect the diversity of our county and their

experiences, talent, and dedication are evidenced by their commitment to women in Montgomery

County and by their accomplishments.  Each of them is to be commended for an extraordinary

dedication to public service and to advancing women’s rights. Each is thanked for their willing-

ness to volunteer thousands of hours to the work of the Commission for Women. We also wish to

thank our County Executive and the County Council for their unfailing support of the work of the

Commission for Women and their leadership on behalf of women’s rights. Without a doubt, our

work would not be possible without the staff that works directly with the Commission.  Their

expertise and professionalism speaks volumes, as does the competence and compassion of the

paid staff and corps of volunteers who provide services in the Counseling and Career Center.

Each year, thousands of women benefit from their services.  Using a multi-pronged approach, the

Montgomery County Commission for Women seeks to address the challenges that continue to

prevent women’s full and equitable participation in the benefits and responsibilities of our commu-

nity.  As such, the Commission both looks forward toward a brighter future, while not neglecting

the present.



2

WWWWWelcome Nelcome Nelcome Nelcome Nelcome Neeeeew Commissionerw Commissionerw Commissionerw Commissionerw Commissioners!!!s!!!s!!!s!!!s!!!

County Executive Douglas M. Duncan has appointed two new members, Leila Aridi Afas and Judy A. Goldberg,

and has reappointed Holly Fechner, Tedi Osias, and Fauzia Rashid to the Montgomery County Commission for

Women.  Below are short bios of the two new members.

Leila Aridi Afas

Ms. Afas was born and raised in Montgomery County and is Country Manager for the Middle East and North

Africa at the U.S. Trade and Development Agency.  Prior to joining USTDA, she earned her Master’s Degree in

International Affairs from Columbia University and was awarded a fellowship in International Economic Policy. 

She is a member of Montgomery County Business and Professional Women and was selected as the 2005 Mary-

land State Young Careerist.  Ms. Afas is also a member of Women in International Trade and the United Nations

Association, among other professional organizations.  

Judy Goldberg

Ms. Goldberg holds a Bachelor’s degree in Education from the Ohio State University and earned a Masters of

Arts, Educational Leadership and Administration from Framingham State College.  Ms. Goldberg is the Man-

ager of Learning in the Learning and Development Division at Discovery Communications, Inc. in Silver Spring.

Ms. Goldberg joined Discovery in 2003, serving as a key architect for the design and implementation of the

company’s learning and development strategy.  She serves as a strategic partner in the development of the

Discovery Women’s Leadership Initiative and has been instrumental in the planning of its annual leadership

conference.

Answers to the Hispanic American Women's History Quiz
1)Tania Leon; 2) Six; 3)Ellen Ochoa; 4) Sonia Manzano; 5) Antonia Novella; 6) Gloria Estefan; Bonus Answer: Dora the Explorer

TTTTTakakakakake te te te te the Hispanic-he Hispanic-he Hispanic-he Hispanic-he Hispanic-AmerAmerAmerAmerAmerican Wican Wican Wican Wican Women'somen'somen'somen'somen's

HisHisHisHisHistttttororororory Quiz!!!y Quiz!!!y Quiz!!!y Quiz!!!y Quiz!!!

1. Who is the internationally renowned musical composer and conductor who brings the influence

of her Chinese, Nigerian, French, and Spanish ethnic background to her compositions?

2. How many Latinas are currently serving in the United States Congress?

3. Who is the first Hispanic woman to become a NASA astronaut and travel to space?

4. Who played “Maria” on Sesame Street providing an influential and positive role bilingual model

for children for decades?

5. Who is the first woman and the first Hispanic to become Surgeon General of the United States?

6. Which Hispanic recording artist has had 32 Top Ten hits in the combined categories of Latin,

Dance, Adult Contemporary, and Pop?”

Bonus Question:

What is the name of the animated cartoon nominated for Outstanding Achievement in Children’s

Programming award with a 7-year old Latina heroine who conquers new adventures every day in

English and Spanish?                                                       **ANSWERS AT THE BOTTOM OF THE PAGE**

National Hispanic Heritage Month, September 15th - October 15th, provides the nation an opportunity to recognize the

contributions of Hispanic Americans to our society and to pay tribute again to America’s distinctive diversity.



3

PPPPPaaaaay Eqy Eqy Eqy Eqy Equity - An Ongoing Issueuity - An Ongoing Issueuity - An Ongoing Issueuity - An Ongoing Issueuity - An Ongoing Issue
By Patricia Cornish

We just celebrated Labor Day and according to the

Census Bureau’s latest data, women who work full-

time will continue to earn 77 cents for every dollar men

earn.  Due to this inequity, the median income for full-

time female workers has declined for the third straight

year.  We have been hearing these statistics for years

now, but have we truly been listening?

Despite anti-discrimination laws, women today still do

not receive the same amount of pay as their male coun-

terparts for the same work.  The perception that women

are, or someday will, become caregivers leads to dis-

crimination when it comes to pay, hiring, and promo-

tions.

According to economist Evelyn Murphy, author of “Get-

ting Even:  Why Women Don’t Get Paid Like Men and

What to Do About It”, over the course of a lifetime, a

working woman will earn between $700,000 and $2 mil-

lion less than her male counterparts.  That is a huge

difference! Remember, that the wage gap impacts re-

tirement.  As a result of lower wages women have less

savings, smaller pensions, and smaller Social Security

benefits than their male counterparts.

We hold these truths to be self-evident, that all men and

women were created equal …..  But what does equal

really mean? Equal means that women would earn dol-

lar for dollar the same amount as their male counter-

parts for the same job. Equal means that Jane and Jack

would climb the "corporate beanstalk" side-by-side.  Ac-

cording to the latest Census information, women-owned

businesses in the United States totaled 9.1 million, em-

ployed 27.5 million people, and generated $3.6 TRIL-

LION to the economy.

It is evident we, as women, are contributing to the well-

being of the economy, but we are not reaping the same

benefits for our contribution.

We are truly being short-changed! I, for one am tired

of being a blue plate special - “Discount in aisle five on

female employees – 100 percent job performance for

23 percent off.”  What a bargain we are! I do not know

about you, but I have not received my female discount

card in the mail yet.  You know the card I am referring

to — the one that gives me 23 percent off of every-

thing that I buy since I earn 77 cents on the dollar earned

by a man.

Eighty-seven years ago women did not have the most

basic right guaranteed under the Constitution – the right

to vote.   Our mothers and grandmothers rallied together

and worked together, for three quarters of a century, to

gain the right to be able to vote on Election Day.  No

matter if you are male or female, everyone should be

entitled to voice their opinion on who will be represent-

ing them. One vote per person, male or female; now

that is equality!

The federal Equal Pay Act of 1963 makes it unlawful

for employers to pay different wages to men and women

for substantially similar work and Title VII of the Civil

Rights Act, which bans employment discrimination, is

applicable to wage discrimination.  In recent years, state

lawmakers have attempted to close the persistent gen-

der-based wage gap by introducing legislation with ad-

ditional enforcement mechanisms or less stringent con-

ditions for requiring equal pay, to make it easier to take

legal action or penalize companies for wage discrimina-

tion.

So, how do we make pay equity a reality for our daugh-

ters, granddaughters, and nieces? Monitor Congress and

hold your elected officials accountable for their votes!

Laws that have made a POSITVE impact on the lives

of working women and working families are constantly

in jeopardy.  Do not let the legislatures turn back the

equity clock. Policies and laws like Affirmative Action,

Equal Pay Act, Family and Medical Leave Act, Vio-

lence Against Women Act, took years to be enacted

and can be taken away in a heartbeat.  We have come

a long way – we are not there yet — and WE ARE

NOT GOING BACK!

Do not become complacent, apathetic, or disillusioned.

A democracy is not a spectator sport.  It is up to each of

us to create a government that is close to our heart’s

desire, because if we do not do it, somebody else will.

And somebody else’s government may not be what we

want.

IT IS UP TO US to exercise our constitutional right and

our responsibility as a citizen to vote.  IT IS UP TO US

to run for office.  IT IS UP TO US to make our country

what we want and expect it to be – a place where eq-

uity/equality are a reality not just an ideal. It will take all

of us working together for equality.  That will be the day

when we as women do not have to work 23 percent

harder and earn 23 percent less.
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Rockville, MD – A task force formed to study why so few girls enter the Information

Technology (IT) field presented recommendations to address this important issue to

the Montgomery County Board of Education Thursday.

The Montgomery County Girls in IT Task Force was chaired by Montgomery County

Councilmember Nancy Floreen and included business professionals, community lead-

ers and educators.  The recommendations include creating a comprehensive market-

ing plan to raise parental awareness of the skills and talents vital to technology-related

professions, embedding more information technology in schools programs and courses

and creating a culture that supports and encourages girls to pursue IT-related career

choices.

In response to national data that clearly indicates too few girls are entering the infor-

mation technology-related fields, the Montgomery County Commission for Women

requested that Montgomery County Public Schools form a task force in 2005 and rec-

ommend strategies to increase the number of girls who pursue information technology

careers beyond college

“It’s an Info Tech world, and we want our girls to be in the game,” said Councilmember

Floreen. “I know they can.  That’s why this group’s work is so important to me.”

Councilmember Michael Subin lauded the task force’s work, “Our schools are full of

very smart young women who, with the right direction, would see that a career in IT is

theirs for the asking.”

In its presentation to the Board, the task force suggested several next steps includ-

ing:

· Involving additional stakeholders in this effort

· Developing a plan in 2006-2007 school year to address the task force recom-

mendations

· Examine MCPS curriculum to improve technology instruction

· Collect data on IT-related program and course enrollment and measure progress

to increase enrollment

· Plan and launch pilot programs that are research-based and build on existing

programs

“I appreciate the excellent work of the task force to address this critically important

issue,” said Dr. Jerry D. Weast, superintendent of schools. “I have asked my staff to

review the task force’s work and to develop a plan to address its findings.”

TTTTTask Fask Fask Fask Fask Forororororce: Girce: Girce: Girce: Girce: Girls in ITls in ITls in ITls in ITls in IT

Issues RIssues RIssues RIssues RIssues Reporeporeporeporeporttttt

**The response of the Montgomery County Commission for Women to the task force's report was conveyed in

a letter to the Superintedent of Montgomery County Schools and the President of the Board of Education. It is

printed on the next page.**
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From the Office of Councilmember Nancy Floreen
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CFW's RCFW's RCFW's RCFW's RCFW's Response tesponse tesponse tesponse tesponse to to to to to thehehehehe

GirGirGirGirGirls in IT Tls in IT Tls in IT Tls in IT Tls in IT Task Fask Fask Fask Fask Forororororce Initiativce Initiativce Initiativce Initiativce Initiativeeeee

Letter from the CFW President addressed to the Superintendent and the President of the Board of Education

The Montgomery County Commission for Women commends the Board of Education for its estab-

lishment and support of the Girls in Information Technology Task Force which has worked so hard

for the past year examining this serious issue.  It is clear that under the leadership of the Honorable

Nancy Floreen and Shelly Johnson (MCPS Administrator, the Task Force took its charge seriously

and has presented a number of important recommendations.

The Commission for Women urges the adoption all the strategies suggested by the Task Force as

soon as possible, and hopes that within this school year we will begin to see improvement in the

enrollment of girls in information technology courses.  We especially urge the Superintendent and

Board of Education to:

••••• Immediately and emphatically communicate to the faculty of all Montgomery County Public

Schools the priority that they are placing on this issue, and that they will insist on educational

equity for all students and are especially concerned about the lack of enrollment of girls, African

American and Hispanic students in the IT classroom.

••••• Begin work immediately on the development of an IT unit/module or course for every student in

every grade, K-12, as recommended by the Task Force.  It is the only way to ensure that every

student has at least a base level of exposure to, access to and competence in Information Tech-

nology.  Requiring IT as part of the core curriculum in every grade will eliminate a huge part of

the cultural barrier keeping most girls and many students of color out of the IT classroom.

••••• Begin work immediately on the Task Force’s recommendation to develop comprehensive path-

way programs that would integrate core academic classes with technology classes in multi-year

programs.

The Task Force did not address the issue of out-of-school inequities in access to technology as

another barrier for children of low income families.  The Commission for Women has for eight years

worked with MCPS faculty and Montgomery College to sponsor special summer computer camps

for girls and the Commission has provided scholarships specifically for girls of low income and girls

for whom English is a second language.  Since 1999 when this program began, a total of 431 girls

have attended these camps, 60% of them on Commission scholarships and 42% of them speaking

English as a second language.  Through this experience, we have become very well aware of how

different the experience is for children who have computers at home and those who do not.  The

lack of a computer and internet access in the home creates a critical and  increasing disadvantage

for these children in almost every aspect of their school experience.  We would therefore further

recommend that MCPS explore strategies, possibly in partnership with the business community,

for providing low income children with in-home computer equipment and internet access.

The Commission for Women is encouraged by the speed with which MCPS responded to its recom-

mendation to establish the Girls and Information Technology Task Force, and hopes that MCPS will

move with similar speed to implement these most important recommendations.
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EmEmEmEmEmpopopopopowwwwwer Yer Yer Yer Yer Yourourourourourself – Geself – Geself – Geself – Geself – Get tt tt tt tt the Fhe Fhe Fhe Fhe Facts:acts:acts:acts:acts:

The Basics On OsThe Basics On OsThe Basics On OsThe Basics On OsThe Basics On Osttttteoporeoporeoporeoporeoporosisosisosisosisosis

Provided by: National Associations of Commissions for Women (NACW)

Osteoporosis is a medical condition characterized by diminished bone strength and increased risk of fracture.

Most people think of their bones as being solid like a rock.  Actually, bone is a living tissue, just like other parts

of the body—your heart, brain, or skin for example.  Bone just happens to be a harder type of tissue. Bone is

always changing.  Your body keeps your bones strong and healthy by replacing old bone with new bone.  After

menopause the body removes more bone than it replaces which may lead to osteoporosis. Osteoporotic bones

are weaker and are more likely to break.  Postmenopausal osteoporosis can be prevented, and with proper

therapy it can be treated.

Who is affected?

An estimated 8 million women in the U.S. have osteoporosis.  And 40% of women age 50 or older will

experience an osteoporosis-related fracture in their lifetime.  Osteoporosis also affects men, but to a lesser

extent.  For those who have or are at risk of having osteoporosis, prevention and treatment are the best

defenses.

Diagnosis

Because bone loss is gradual and without warning signs, women often do not seek medical treatment until

they experience a bone fracture.  That’s why osteoporosis is often called a “silent disease.”  To prevent the

complications caused by osteoporosis, postmenopausal women should undergo a bone density test to deter-

mine the condition of their bones.  If you are over age 50 and have other risks for osteoporosis such as those

listed below; a bone density test could be your first step to understanding your risk for fracture.

Risk Factors

Answering the following questions may help you to determine if you are at risk for osteoporosis-related

fractures.

€ Are you postmenopausal?

€ Have you had a bone fracture after age 50?

€ Did your mother suffer a fracture after age 50?

€ Do you weigh less than 125 pounds?

€ Are you taking oral medicines such as cortisone or prednisone?

€ Do you currently smoke?

€ Do you need your arms to stand up from a chair?

If you answered yes to any of these questions, you may be at risk for osteoporosis-related fractures.  Talk to

your doctor about your risk for osteoporosis.

Although it sounds somewhat intimidating, a bone density test is one of the safest, most accurate ways to

measure bone density and provide information about your bone health. Since you can’t see or feel bone loss,

this test is a way to tell if you have or are at risk for osteoporosis.  Knowing your bone mineral density test

result (which is called a T-score), your doctor can tell if you have lost bone and if you are at increased risk for

fracture.

Understanding your risk for osteoporosis is the first step to preventing fractures.  With this knowledge you

can develop a strategy with your doctor that may include a diet rich in calcium, dietary supplements,

exercise, and in some cases, prescription medicines. Your bones will thank you for taking this small but

important first step.
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September 15th – October 15th    - Hispanic Heritage Month
Sunday October 15, 2006    - 2nd Annual Maryland Legislative Agenda for Women

(MLAW) Conference;  American Federation of
Teachers, Conference Room, 5800 Metro Dr.
Baltimore, MD from 12pm- 4pm.
www.mdlegagenda4women.org

October 2006    - Breast Cancer Awareness Month   &
Domestic Violence Awareness Month

October 16th - November 1st    - 12th Annual Montgomery County Government
Diversity Celebration (11am-12:30 in the Lobby Level
Auditorium of the Exec.Office Building)

Tuesday, October 17, 2006    - Business and Professional Women’s Women of Achieve-
ment Awards Gala; 6:30pm at the Holiday Inn;
Gaithersburg, MD

Thursday, October 19, 2006    - 10th Annual Women in Business Celebrate Success!
Gala 10am-3pm at the Pooks Hill Marriott. For more
information go to: www.wbo-mc.com/gala

Friday, October 20, 2006    - CFW Diversity Day Program: "Working with Women
in a Multi-Cultural Environment" in the EOB Audito-
rium from 11am 12:30pm. Speaker: Eliane Herdani.
Call 240-777-8300 for more information.

Friday, November 3, 2006    - 2006 Domestic Violence/Sexual Assault Conference.
8am - 4:30pm at the BWI Mariott. For more info call
Maryland Coalition Against Sexual Assault at
301-352-4574. www.mcasa.org

Wednesday, November 29, 2006    - Women Organizations President's Advisory Council
6pm in the Tony Lin's Restaurant. For more information
call 240-777-8330.

Calendar Of EvCalendar Of EvCalendar Of EvCalendar Of EvCalendar Of Eventsentsentsentsents

RESUME WRITING 101: A Basic Guide
Wednesday, September 27, 2006, 10am - Noon
This workshop is designed for the inexperienced resume writer. It covers all the basics you will need to
develop an effective resume for today's job market. Presented by: Rachel L. Manchester, M.S.
FEE: $16
TIME MANAGEMENT
Friday, September 29, 9am-11 a.m. - Noon
This workshop will help you to establish priorities, make healthy choices, and more effectively manage
your time. Presented by Eliane Herdani, M.S., LCPC. FEE: $16
VALUES, MISSION & VISION: Know Thyself! Know Thy Values!
Friday, October 6, 2006, 9am - 11am
This workshop will give you the opportunity to uncover your core values and define your vision and
mission. Presented by Eliane Herdani, M.S., LCPC. Fee $16

***All workshops and seminars listed will be held at 401 N. Washington Street, Suite 100, Rockville, MD.  Registration is required.  The

following is only a partial listing of the workshops and seminars offered.  Please visit www.montgomerycountymd.gov/cfw for registration

and further information or call 240-777-8300.***

UUUUUpcoming Counseling Wpcoming Counseling Wpcoming Counseling Wpcoming Counseling Wpcoming Counseling Worororororkkkkkshopsshopsshopsshopsshops
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Sunday, January 28, 2007
 Women's Legislative Briefing

Location: National 4-H Conference Center,  7100 Connecticut Avenue, Chevy Chase, MD

Time: 12:30PM - 5:00PM

Keynote Speaker:  Donna Brazile, founder and Managing Director of Brazile and Associates,

LLC and Chair of the Democratic National Committee's Voting Rights Institute

**The Women's Legislative Briefing will conclude with a reception providing guests with the opportunity to meet

with County and State elected officials, and to network with advocates and representatives of other women's

organizations**

This event is This event is This event is This event is This event is FREEFREEFREEFREEFREE and open to the public and open to the public and open to the public and open to the public and open to the public

***************REGISREGISREGISREGISREGISTRATRATRATRATRATION iS REQUIREDTION iS REQUIREDTION iS REQUIREDTION iS REQUIREDTION iS REQUIRED***************

For more information, please call 240-777-8330

SSSSSAAAAAVE THE DVE THE DVE THE DVE THE DVE THE DAAAAATE!!!!TE!!!!TE!!!!TE!!!!TE!!!!

Call us at 240-777-8300 or visit our website to learn more

about our Counseling & Career Center, workshops,

programs and other services.
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If you have questions or comments about this newsletter, please contact Mary at:
Mary.Stanley@montgomerycountymd.gov


